SOLICITATION OF QUALIFICATIONS FOR THE RENOVATION OF CENTER 6
December 1, 2020

Le Jardin Community Center, Inc., with administration offices at 311 NE 8 St Suite 203, Homestead, FL
33030, is seeking bids for construction renovation of an educational institution located at 1465 N.
Redland Road, Florida City, FL 33034.
The existing building is 3,650“square feet with six (6) Classrooms. The renovation will be to add
821“square feet with the total new renovated building being 4,471” square feet as per the planned
specifications. The renovation includes all interior building, demolition, parking area and landscape plan.
Final Day for accepting bids will be December 30, 2020.
The Executive Director with recommendations from the committee will review the bids.
The RFQ and plans for the proposed renovation can be picked up by appointment at 311 NE 8 St Suite
203, Homestead, FL 33030 between the hours of 10:00 am and 4:00 pm business days. Please call Mark
Hadley for an appointment at 305-245-7299.
A mandatory Bidders conference is scheduled for December 7, 2020 @ 10:00am at the site of the
renovation. The architect will be on site to answer any questions regarding the construction.

Le Jardin Community Center, Inc.
311 NE 8th Street ▪ Suite 203 ▪ Homestead, Florida 33030 ▪ 305-245-7299
www.lejardinccinc.org
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311 NE 8 St Suite 203, q32
Homestead, FL 33030
305-245-7299

REQUEST FOR QUALIFICATIONS
For the renovation of the six (6) classrooms educational institution, at 1465 N. Redland Road, Florida
City, FL 33034 for children 0-3 years old as per the plans and specification.
Inquiries and proposals should be directed to:
Name: Mark Hadley
Title: Accountant III
Entity: Le Jardin Community Center, Inc.
Address: 311 NE 8 St Suite 203, Homestead, FL 33030
Email: mhadley@lejardinccinc.org
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I. GENERAL INFORMATION
A. Purpose
This Request for Qualification (RFQ) is to contract for the renovation of an educational
institution located at 1465 N. Redland Road, Florida City, FL 33034. The educational institute will be
renovated according to the plans and specification furnished by Le Jardin Community Center, Inc. See
Attachment A, Blue prints.
B. Who May Respond
Only those bidders with experience in the construction of educational facilities may respond to
this RFQ.
C. Bidders conference
A mandatory Bidders conference is scheduled for December 7, 2020 @ 10:00am at the site of
the renovation. The architect will be on site to answer any questions regarding the construction.
D. Bidder’s Request for Information
Bidder may call, write or email for information regarding the RFQ. All requests for information
should be directed to Mr. Mark Hadley, Accountant III. Written request should be sent to Le Jardin
Community Center, Inc. 311 NE 8 St Suite 203, Homestead, FL 33030 or fax 305-247-7626. Bidders
wanting more information regarding the RFQ may call the administration office at 305-245-7299. Email
request should be sent to mhadley@lejardinccinc.org.

E. Instructions on Proposed Submission
Page |4

1. Closing Submission Date
Proposals must be submitted no later than 4:00 pm December 30, 2020
2. Inquires
Inquiries concerning this RFQ should be directed to Mark Hadley. (See C. Bidder’s Request for
Information).
3. Conditions of Proposals
All costs incurred in the preparation of a proposal responding to this RFQ will be the
responsibility of the Bidder and will not be reimbursed by Le Jardin Community Center, Inc.
4. Instructions to Prospective Contractors
Proposal should be labeled as follows:
Bidder’s Name:
Title:
Entity:
Address:
It is important that the Bidder’s proposal be submitted in a sealed envelope clearly marked in
the lower left-hand corner with the following information:
“Request for Proposal “SEALED PROPOSAL”

Failure to do so may result in premature rejection of your proposal. It is the responsibility of the Bidder
to ensure that the proposal is received by Le Jardin Community Center, Inc. by no later than 4:00 pm
December 30, 2020. Late proposals will not be considered. Confirmation of receipt is the sole
responsibility of the Vendor.

5. Right to Reject
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Le Jardin Community Center, Inc. reserves the right to reject any and all proposals received in response
to this RFQ. A contract for the accepted proposal will be based upon the factors described in this RFQ.

6. Confidentiality
The Vendor agrees to keep the information related to negotiations in strict confidence. Other than the
reports submitted to Le Jardin Community Center, Inc., the Vendor agrees not to publish, reproduce or
otherwise divulge such information in whole or in part, in any manner or form or authorize or permit
others to do so, taking such reasonable measures as are necessary to restrict access to the information,
while in the Vendor’s possession, to those employees on the Vendor’s staff who must have the
information on a “need-to-know” basis. The Vendor agrees to immediately notify, in writing, Le Jardin
Community Center, Inc.’s authorized representative in the event the Vendor determines or has reason
to suspect a breach of this requirement.

7. Small and/or Minority-Owned Businesses
Efforts will be made by Le Jardin Community Center, Inc. to utilize small businesses. A Bidder qualifies as
a small business firm, if it meets the definition of “small business” as established by the Small Business
Administration (13 CFR 121.201).

8. Conflict of Interest
Provide a Statement of any potential conflicts Vendor and/or key staff may have regarding providing
these services to Le Jardin Community Center, Inc. The statement should not only include actual
conflicts, but also any working relationships that may be perceived by disinterested parties as a conflict.
If no potential conflicts of interest are identified, so state in your proposal.

9. Bonding and Insurance Requirements
Provide Bid Bond in the amount of five percent bid security. The cost of the bond will be borne by the
responsive bidder. The bid bond will be returned to all responsive bidders, except for the successful
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responsive upon conclusion of the notice of intent to award. The bid bond will be returned to the
successful Responsible bidder after the Contract is executed. Within 10 days after notification of award,
the successful Responsive Bidder must submit a Performance Bond in the amount of 100 percent of the
Contract value. The cost of the Performance Bond will be borne by the successful Responsive,
Responsible Bidder.
The Vendor must secure and maintain, at its sole expense, throughout the term of this contract,
insurance necessary to cover services under this contract. The vendor accepts full responsibility for
identifying and determining the types and extent of liability insurance necessary to provide reasonable
financial protections for itself, and the clients to be served under this contract. The limits of coverage
under each policy maintained by the vendor do not limit the vendor's liability and obligations under this
contract. The vendor must deliver the written notification and a Certificate of Coverage to the Le Jardin
Community Center, Inc. of insurance coverage at the time this contract is executed and within five
business days of any change in insurance or terms of insurance.

10. Notification of Award
It is expected that a decision selecting the successful firm will be made by January 7, 2021. Upon
conclusion of the final negotiations with the successful firm, all Bidders submitting proposals in response
to the Request for Proposal will be informed, in writing, of the name of the successful firm. Le Jardin
Community Center, Inc. reserves the right to delay the selection process, withdraw and reissue the RFQ,
or cancel this procurement.

E. Description of Entity
Le Jardin Community Center, Inc. is a nonprofit organization which serves the southern section of
Miami-Dade County, Florida. Le Jardin Community Center, Inc. is a private, nonprofit corporation and
has been determined to be exempt from Federal income tax under Section 501c(3) of the Internal
Revenue Code. It is governed by a Board of Directors. Administrative offices are located at 311 NE 8 St
Suite 203, Homestead, FL 33030. Le Jardin Community Center, Inc. has seven (7) schools for children
ages 6 weeks old to 5 years old and pregnant women in the City of Homestead and Florida City.
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F. Options
Due to the funding schedule that Le Jardin Community Center, Inc. is working under, and the limited
time in which the property is available for construction before the 2021 school term begins, the
successful bidder will have to adhere to the schedule described in this RFQ in Section II. Specific
Schedule. Time is of the essence.

II. SPECIFICATION SCHEDULE
A. Goods or Services Required
The Purpose of this RFQ is to obtain responses from bidders offering to renovate an educational
institution in Florida City, for students ages 6 weeks to 3 years old and pregnant women. The
construction of the school MUST start no later than January 2021 and be completed by August
31, 2021. Preference will be given, to the extent practical, for vendors utilizing products and
services that conserve natural resources and protect the environment and are energy efficient.
B. Delivery Schedule
The educational institution must by ready with a Certificate of Occupancy by August 31, 2021

C. Price
The Bidder proposed price should be submitted separately. Include Information indicating how
the price was determined. The pricing information should be in a separate sealed envelope and
enclosed in the sealed response to the RFQ.

D. Payment
Payment will be made by Le Jardin Community Center, Inc. accordance’s with the following draw
schedule:
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Draw #1

30% Contract Execution

Draw #2

30% Completion of Shelf Inspection

Draw #3

40% Drywall/ Screw Inspection

Draw #4

10% Certificate of Occupancy

* 10% retainage at every draw will be deducted payable at Certificate of Occupancy. Payments
will be lump sum fixed-price basis.

III. BIDDERS TECHNICAL QUALIFICATIONS
A. Prior Experience
The Bidder should describe its prior experience including the names, addresses, contact persons,
and telephone numbers of prior organizations serviced.

B. Organization Size and Structure
The Bidder should describe its organization, size (in relation to service to be performed) and
structure. Indicate, if appropriate, if the firm is a small or minority-owned business.

C. Qualifications
The Bidder should describe the qualifications of any individuals who may be assigned to this
contract. Only include resumes of staff to be assigned to this contract. Education, position in
firm, years and type of experience, continuing professional education, etc. will be considered.
D. Understanding of Needs Certifications
The Bidder should describe its understanding of the needs of Le Jardin Community Center, Inc.
and its knowledge of compliance and licensing standards for educational facilities. Other
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pertinent information should be described in this section. The Bidder must also show a complete
understanding of requirements for the construction of federally funded facilities.

E. Certifications
The Bidder must sign and include as an attachment to its proposal the Certifications enclosed
with this RFQ.

IV. PROPOSAL EVALUATION
A. Submission of Proposals
All proposals shall include two (2) copies of the Bidder’s proposal, two (2) copies of the pricing
information (in a separately sealed envelope), and two (2) copies of the signed Certifications.
These documents will become part of the contract.
B. Non-responsive Proposals
Proposals may be judged non-responsive and removed from further consideration if any of the
following occur:
1. The proposal is not received timely in accordance with the terms of this RFQ.
2. The proposal does not follow the specified format.
3. The proposal does not include the Certifications.
C. Evaluation

Vendors will be scored on the criteria categories below:
Factors

Point Range

1. Prior experience in the construction of early childhood centers, 0-25
schools, and government buildings (Le Jardin Community
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2.

3.
4.
5.
6.

Center, Inc. will contact prior customers to verify experience
provided by the Bidder)
Organization size, history, use of products that conserve
natural resources, protect the environment and are energy
efficient, and structure of the Bidder’s firm.
Qualifications of Bidder to complete this contract by
August 2021
Bidder’s ability to assure coherence in design supplied by le
Jardin.
History of limited use of change orders.
Price.
Maximum Points

0-10

0-25
0-10
0-5
0-25
100

D. Review Process
A four-person committee of Le Jardin Community Center, Inc. administrators and Board Member(s), will
convene after receipt of the RFQs to select the Bidder. Le Jardin Community Center, Inc. contemplates
award of the contract to the responsible Bidder with the highest total points.
Le Jardin Community Center, Inc. may at its discretion, request presentations by or meetings with any or
all Bidders, to clarify or negotiate modifications to the Bidders’ proposals.
However, Le Jardin Community Center, Inc. reserves the right to enter into a contract without further
discussion of the proposals submitted. Therefore, proposals should be submitted initially on the most
favorable terms, from both technical and price standpoints, which the Bidder can propose.

CERTIFICATIONS
On behalf of the Offeror:
A. The individual signing certifies that he/she is authorized to contract on behalf of the Offeror.
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B. The individual signing certifies that the Offeror is not involved in any agreement to pay money or
other consideration for the execution of this agreement, other than to an employee of the Offeror.
C. The individual signing certifies that the prices in this proposal have been arrived at independently,
without consultation, communication, or agreement, for the purpose of restricting competition.
D. Weekly completion of the Payroll Form WH-347 in compliance with The Davis Bacon Act.
E. The individual signing certifies that the prices quoted in this proposal have not been knowingly
disclosed by the Offeror prior to an award to any other Offeror or potential Offeror.
F. The individual signing certifies that there has been no attempt by the Offeror to discourage any
potential Offeror from submitting a proposal.
G. The individual signing certifies that he/she has read and understands all of the information in this
Request for Proposal.
H. The individual signing certifies that the Offeror, and any individuals to be assigned to the contract,
does not have a record of substandard work and has not been debarred or suspended from doing work
with any governmental organization.

Date this _______ day of ___________, 20___.
______________________________________
(Offeror’s Firm Name)
______________________________________
(Printed Name and Title of Individual Signing)
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PRECAST CONCRETE
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Conocarpus erectus

Quercus virginiana

Wodyetia bifurcata

Duranta repens
Podocarpus

Swietenia mahagoni

GENERAL NOTES

TOILET EXHAUST WALL CAP DETAIL

CABINET CEILING FAN

TYPICAL CONDENSATE DRAIN

DUCT CONNECTIONS TO CEILING

FLEX DUCT SUPPORT DETAIL

HANGERS FOR RECTANGULAR DUCTS

ROOF PENETRATION DETAIL FOR REFRIGERANT PIPES

U.S. Department of Labor
Employment Standards Administration
Wage and Hour Division
(April 2009)

Fact Sheet #66: The Davis-Bacon and Related Acts (DBRA)
This fact sheet provides general information concerning DBRA.
Coverage
DBRA requires payment of prevailing wages on federally funded or assisted construction projects.
The Davis-Bacon Act applies to each federal government or District of Columbia contract in excess of $2,000
for the construction, alteration, or repair (including painting and decorating) of public buildings or public works.
Many federal laws that authorize federal assistance for construction through grants, loans, loan guarantees, and
insurance are Davis-Bacon “related Acts.” The “related Acts” include provisions that require Davis-Bacon
labor standards apply to most federally assisted construction. Examples of “related Acts” include the FederalAid Highway Acts, the Housing and Community Development Act of 1974, and the Federal Water Pollution
Control Act.
Basic Provisions/Requirements
Contractors and subcontractors must pay laborers and mechanics employed directly upon the site of the work
at least the locally prevailing wages (including fringe benefits), listed in the Davis-Bacon wage determination
in the contract, for the work performed. Davis-Bacon labor standards clauses must be included in covered
contracts.
The Davis-Bacon "prevailing wage" is the combination of the basic hourly rate and any fringe benefits listed in
a Davis-Bacon wage determination. The contractor’s obligation to pay at least the prevailing wage listed in the
contract wage determination can be met by paying each laborer and mechanic the applicable prevailing wage
entirely as cash wages or by a combination of cash wages and employer-provided bona fide fringe benefits.
Prevailing wages, including fringe benefits, must be paid on all hours worked on the site of the work.
Apprentices or trainees may be employed at less than the rates listed in the contract wage determination only
when they are in an apprenticeship program registered with the Department of Labor or with a state
apprenticeship agency recognized by the Department.
Contractors and subcontractors are required to pay covered workers weekly and submit weekly certified
payroll records to the contracting agency. They are also required to post the applicable Davis-Bacon wage
determination with the Davis-Bacon poster (WH-1321) on the job site in a prominent and accessible place
where they can be easily seen by the workers.
Davis-Bacon Wage Determinations
Davis-Bacon wage determinations are published on the Wage Determinations On Line (WDOL) website for
contracting agencies to incorporate them into covered contracts. The “prevailing wages” are determined based
on wages paid to various classes of laborers and mechanics employed on specific types of construction projects
in an area. Guidance on determining the type of construction is provided in All Agency Memoranda Nos. 130
and 131.

Penalties/Sanctions and Appeals
Contract payments may be withheld in sufficient amounts to satisfy liabilities for underpayment of wages and
for liquidated damages for overtime violations under the Contract Work Hours and Safety Standards Act
(CWHSSA). In addition, violations of the Davis-Bacon contract clauses may be grounds for contract
termination, contractor liability for any resulting costs to the government and debarment from future contracts
for a period up to three years.
Contractors and subcontractors may challenge determinations of violations and debarment before an
Administrative Law Judge (ALJ). Interested parties may appeal ALJ decisions to the Department’s
Administrative Review Board. Final Board determinations on violations and debarment may be appealed to and
are enforceable through the federal courts.
Typical Problems
(1) Misclassification of laborers and mechanics. (2) Failure to pay full prevailing wage, including fringe
benefits, for all hours worked (including overtime hours). (3) Inadequate recordkeeping, such as not counting all
hours worked or not recording hours worked by an individual in two or more classifications during a day. (4)
Failure of to maintain a copy of bona fide apprenticeship program and individual registration documents for
apprentices. (5) Failure to submit certified payrolls weekly. (6) Failure to post the Davis-Bacon poster and
applicable wage determination.
Relation to State, Local, and Other Federal Laws
The Copeland "Anti-Kickback" Act prohibits contractors from in any way inducing an employee to give up any
part of the compensation to which he or she is entitled under his or her contract of employment, and requires
contractors to submit a weekly statement of the wages paid to each employee performing DBRA covered work.
Contractors on projects subject to DBRA labor standards may also be subject to additional prevailing wage and
overtime pay requirements under State (and local) laws. Also, overtime work pay requirements under
CWHSSA) and the Fair Labor Standards Act may apply.
Under Reorganization Plan No. 14 of 1950, (5 U.S.C.A. Appendix), the federal contracting or assistanceadministering agencies have day-to-day responsibility for administration and enforcement of the Davis-Bacon
labor standards provisions and, in order to promote consistent and effective enforcement, the Department of
Labor has regulatory and oversight authority, including the authority to investigate compliance.
Where to Obtain Additional Information
For additional information, visit our Wage and Hour Division Website: http://www.wagehour.dol.gov
and/or call our toll-free information and helpline, available 8 a.m. to 5 p.m. in your time zone, 1-8664USWAGE (1-866-487-9243).
This publication is for general information and is not to be considered in the same light as official statements of
position contained in the regulations.
U.S. Department of Labor
Frances Perkins Building
200 Constitution Avenue, NW
Washington, DC 20210

1-866-4-USWAGE
TTY: 1-866-487-9243
Contact Us

"General Decision Number: FL20200215 11/13/2020
Superseded General Decision Number: FL20190215
State: Florida
Construction Type: Building
County: Miami-Dade County in Florida.
BUILDING CONSTRUCTION PROJECTS (does not include single family
homes or apartments up to and including 4 stories).
Note: Under Executive Order (EO) 13658, an hourly minimum wage
of $10.80 for calendar year 2020 applies to all contracts
subject to the Davis-Bacon Act for which the contract is
awarded (and any solicitation was issued) on or after January
1, 2015. If this contract is covered by the EO, the contractor
must pay all workers in any classification listed on this wage
determination at least $10.80 per hour (or the applicable wage
rate listed on this wage determination, if it is higher) for
all hours spent performing on the contract in calendar year
2020. If this contract is covered by the EO and a
classification considered necessary for performance of work on
the contract does not appear on this wage determination, the
contractor must pay workers in that classification at least the
wage rate determined through the conformance process set forth
in 29 CFR 5.5(a)(1)(ii) (or the EO minimum wage rate,if it is
higher than the conformed wage rate). The EO minimum wage rate
will be adjusted annually. Please note that this EO applies to
the above-mentioned types of contracts entered into by the
federal government that are subject to the Davis-Bacon Act
itself, but it does not apply to contracts subject only to the
Davis-Bacon Related Acts, including those set forth at 29 CFR
5.1(a)(2)-(60). Additional information on contractor
requirements and worker protections under the EO is available
at www.dol.gov/whd/govcontracts.

Modification Number
0
1
2
3
4
5

Publication Date
01/03/2020
02/21/2020
02/28/2020
05/15/2020
08/28/2020
11/13/2020

ASBE0060-001 03/02/2016
Rates

Fringes

ASBESTOS WORKER/HEAT & FROST
INSULATOR........................$ 34.58
12.57
---------------------------------------------------------------CARP1809-002 08/01/2016
Rates

Fringes

CARPENTER: PILEDRIVERMAN.........$ 25.20
10.36
---------------------------------------------------------------ELEV0071-002 01/01/2020
Rates
ELEVATOR MECHANIC................$ 45.91

Fringes
34.765

FOOTNOTE:
A: Employer contributes 8% basic hourly rate for 5 years or
more of service or 6% basic hourly rate for 6 months to 5
years of service as Vacation Pay Credit; Paid Holidays:
New Year's Day; Memorial Day; Independence Day; Labor Day;
Veteran's Day; Thanksgiving Day; plus the Friday after
Thanksgiving; and Christmas Day.
---------------------------------------------------------------ENGI0487-019 07/01/2016
Rates

Fringes

OPERATOR:
Backhoe/Excavator/Trackhoe.......$ 23.75
9.20
---------------------------------------------------------------ENGI0487-020 05/01/2016
Rates

Fringes

OPERATOR: Concrete Pump.........$ 26.04
9.23
---------------------------------------------------------------ENGI0487-021 07/01/2016
Rates
OPERATOR: Crane
All Cranes 160 Ton
Capacity and Over...........$
All Cranes Over 15 Ton
Capacity....................$
OPERATOR: Forklift..............$
OPERATOR: Mechanic..............$

Fringes

33.05

9.20

32.05
23.25
32.05

9.20
9.20
9.20

OPERATOR: Oiler.................$ 23.50
9.20
---------------------------------------------------------------* IRON0272-001 10/01/2020
Rates

Fringes

IRONWORKER, STRUCTURAL...........$ 25.79
13.34
---------------------------------------------------------------IRON0402-001 01/01/2019
Rates

Fringes

IRONWORKER, ORNAMENTAL...........$ 23.69
12.70
---------------------------------------------------------------PLUM0519-001 10/31/2019
Rates

Fringes

PLUMBER..........................$ 30.63
11.64
---------------------------------------------------------------PLUM0725-001 07/16/2018
Rates

Fringes

PIPEFITTER (Includes HVAC
Pipe, Unit and Temperature
Controls Installations)..........$ 35.63
14.15
---------------------------------------------------------------SFFL0821-004 07/01/2020
Rates

Fringes

SPRINKLER FITTER (Fire
Sprinklers)......................$ 29.88
19.75
---------------------------------------------------------------SHEE0032-001 12/01/2013
Rates

Fringes

SHEET METAL WORKER, Includes
HVAC Duct Installation...........$ 23.50
12.18
---------------------------------------------------------------SUFL2014-024 08/16/2016
Rates
CARPENTER, Includes
Acoustical Ceiling
Installation, Drywall
Finishing/Taping, Drywall

Fringes

Hanging, Form Work, Metal
Stud Installation................$ 18.04

3.24

CEMENT MASON/CONCRETE FINISHER...$ 13.06

0.70

ELECTRICIAN, Includes Low
Voltage Wiring...................$ 29.60

9.38

IRONWORKER, REINFORCING..........$ 17.72

0.00

LABORER: Common or General,
Including Cement Mason Tending...$ 11.79

0.70

LABORER:

Pipelayer..............$ 13.56

1.34

OPERATOR:

Bulldozer.............$ 15.40

1.90

OPERATOR:

Grader/Blade..........$ 18.97

0.00

OPERATOR:

Loader................$ 16.00

2.82

OPERATOR:

Roller................$ 14.43

4.78

PAINTER: Brush, Roller and
Spray............................$ 16.00

3.48

ROOFER...........................$ 19.98

4.77

TILE SETTER......................$ 18.01

0.00

TRUCK DRIVER:

2.12

Dump Truck........$ 13.22

TRUCK DRIVER: Lowboy Truck......$ 14.24
0.00
---------------------------------------------------------------WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.
================================================================
Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is

like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at www.dol.gov/whd/govcontracts.
Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).

----------------------------------------------------------------

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).
Union Rate Identifiers
A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.
Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.
Survey Rate Identifiers
Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and

the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.
Survey wage rates are not updated and remain in effect until a
new survey is conducted.
Union Average Rate Identifiers
Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.
A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

---------------------------------------------------------------WAGE DETERMINATION APPEALS PROCESS
1.) Has there been an initial decision in the matter? This can
be:
*
*
*
*

an existing published wage determination
a survey underlying a wage determination
a Wage and Hour Division letter setting forth a position on
a wage determination matter
a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour

Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.
With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:
Branch of Construction Wage Determinations
Wage and Hour Division
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210
2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:
Wage and Hour Administrator
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210
The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.
3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:
Administrative Review Board
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210
4.) All decisions by the Administrative Review Board are final.
================================================================
END OF GENERAL DECISION"

